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The Tunxis Community College biennial review of the Drug-Free Schools and Communities Act took
place during the fall 2020 semester. The review was conducted by the college’s Behavioral Intervention
Team. Team members are as follows:

Charles Cleary, Dean of Student Affairs

Vivian Craven, Counselor

Christopher LaPorte, Director of Student Activities

John Lodovico, Director of Facilities

Mohamed Mountassir, Chair, Health & Safety Committee
Judith Reilly-Roberts, Counselor

Darryl Reome, Chief Executive Officer

Jessica Waterhouse, Professor, Criminal Justice

Period covered: This biennial review covers academic year 2018-2019 and 2019-2020. The review was
conducted remotely due to the COVID-19 pandemic.

Program Inventory - Offered in 2019 and 2020
The college has regularly scheduled events every year on prevention:

e January - Counseling offers National Drug & Alcohol Facts Week Tabling

e In February 2020 an Alcoholics Anonymous tabling event was held

e April - National Alcohol Screening Day held screenings for students, information and referral,
drive the racecar activity with beer and marijuana goggles, color pictures and put together Legos
with beer goggles

e Mental Health First Aid Training for student workers and employees four time in the spring/fall
semesters

e October — Annual Health Fair

Resources on Alcohol and Drug abuse on counseling website:
https://www.tunxis.edu/student-services/academic-advising-and-counseling/mental-health-
wellness-resources/

Free alcohol screenings offered online and by appointment every semester

Opioids
The opioid epidemic has continued unabated. The college complies with Board of Regents Policy # 5.11,
Opioid Overdose Prevention and Awareness Policy. The college has Narcan in three locations on campus
to respond to an overdose: the Welcome Center in the 100 Building, the Dental Lab in the 600 Building
and the Library (700 Building). Emergency Medical Response Team Members have attended trainings on
the administration of Narcan. The college had been scheduling an on-ground campus-wide training in
March when the pandemic resulted in the college abruptly going remote. Despite several efforts, a
training was not able to be arranged during the fall 2020 semester.

In December 2019 the college did apply for a CT Recovers Grant from the CT Realtors Foundation.
Unfortunately, the college was not one of the recipients.


https://www.tunxis.edu/student-services/academic-advising-and-counseling/mental-health-wellness-resources/
https://www.tunxis.edu/student-services/academic-advising-and-counseling/mental-health-wellness-resources/

The Dean of Student Affairs attended the CT Opioid Toolkit Training for Public Health and Partners on
December 3, 2019.
Alcoholic Violations — Academic Year 2019-2020

No official violations

Alcoholic Violations - Academic Year 2019-2020
A full-time faculty member did not follow the request for alcohol on campus and left the event
unattended with alcohol being served. The Dean of Academic Affairs counseled the faculty member to
prevent future recurrences.

Alcohol & Other Drugs Program Elements
Tunxis Community College complies with the Drug-Free Schools and Campuses regulations through the
following means:
e Annual distribution of the Drug-Free Schools and Campuses Annual Notification
e Observing National Alcohol Screening Day
e Including AOD in the annual Health Fair (when the college is not operating remotely)
e Regularly using beer goggles during events to demonstrate to students how alcohol impairs
cognition.
e Requiring written consent of the President and Dean of Student Affairs for alcohol to be served
on campus
e Almost all events are alcohol-free
e Any AOD violations would be referred to the Dean of Student Services for students or Human
Resources for employees for appropriate action and referral services
e Educate students about the health risks of AOD

Alcohol & Other Drug Program Goals & Goal Achievement
During the 2020 biennial review, the Behavioral Intervention Team re-approved the goals, which were
adapted in 2018:
1. Articulate and consistently enforce clear policies that promote an educational environment free
from substance use/abuse.
2. Provide ongoing education for members of the campus community for the purpose of
preventing alcohol abuse and other drug use.

Provide a reasonable level of care for substance abusers through counseling and referral.

4. Implement campus activities that promote and reinforce health, responsible living, respect for
community and campus standards, individual responsibility on the campus, and intellectual,
social, emotional, spiritual or ethical and physical well-being of the members.

5. Combatting the negative issues surrounding alcohol and other drug use and abuse on campus.

w

Recommendations for Revising Alcohol & Other Drug Programs
e Team members offered one the following recommendation:

o Do more awareness training on opioids, as previously done by the Civic Engagement
Institute.

o Beaware that during the pandemic, mental health has suffered. Employees and
students may be self-medicating with AOD. Make them aware of addiction resources
and healthy alternatives.

e The Team, again, reiterated previous recommendations, feeling they were sound and relevant.




e For employees:
o Send out an e-tip on AOD.
o Include AOD information in the Student Services section of the management PSO report.
e For students:
o Continue slides in rotation on the hallway monitors
o Continue to include AOD info in the class schedule (see sample at end of report)
e Have the Behavioral Intervention Team review the AOD program goals every semester, review
actions taken, and make recommendations to ensure AOD issues are being addressed. This had
previously been a goal, but the Team’s focus had been behaviors of concern.

Assessment of Recommendations of 2018 Biennial Review
Alcohol & Other Drug Program Goals & Goal Achievement
The 2018 goals were:

1. Articulate and consistently enforce clear policies that promote an educational environment free
from substance use/abuse.

2. Provide ongoing education for members of the campus community for preventing alcohol abuse
and other drug use.

3. Provide a reasonable level of care for substance abusers through counseling and referral.

4. Implement campus activities that promote and reinforce health, responsible living, respect for
community and campus standards, individual responsibility on the campus, and intellectual,
social, emotional, spiritual or ethical and physical well-being of the members.

Recommendation Achieved
The college has achieved its goals.

Recommendation Not Achieved

The college continues to be short-staffed. In addition, the college operating remotely during a pandemic
has presented employees and students with a new set of challenges. Employees are so focused on their
primary responsibilities, it is difficult to give additional emphasis to areas outside that, even when it is a

topic as important as AOD. The college will work to balance the need to focus on this area with the very
real resource limitations.

Alcohol & Other Drug Program - Strengths

e The college ‘beer goggles’ had been used regularly at student events pre-COVID. Students had
found this a fun and engaging way of learning how impactful alcohol can be on judgment and
coordination.

e The college has doses of Narcan in three locations on campus in the event of an opioid
overdose. Emergency Medical Response Team Members have been trained on how to
administer Narcan.

e The Biennial Reviews have been posted on the Tunxis website.

e The college developed written AOD program goals.

e There continues to be few documented instances of AOD violations on campus, due in part to
Tunxis not being a residential school.

e ltis rare for events on campus to have alcohol served. The serving of alcohol requires the
written consent of the President and the Dean of Student Affairs.




e Counseling staff are experienced in advising students struggling with AOD issues. Counselors
have a strong list of off-campus resources to which students may be referred.

e EAP is available free of charge to employees and is confidential. The Human Resources
Department routinely reminds employees of the services available from EAP.

e There is at least one event held every semester that focuses on AOD issues. In the spring the
Counseling Office sponsors National Alcohol Screening Day. In the fall, the Behavioral
Intervention Team and Health & Safety Committee co-sponsor an annual Health Fair. The Civic
Engagement Institute has included AOD, specifically opioids, in its programming.

Alcohol & Other Drug Program - Weaknesses

o The college’s weaknesses have not changed since 2018:

e Although there are few documented instances, anecdotally AOD issues are present on campus.
If anything, since operating remotely it is impossible to assess the impact of AOD issues on
students and employees during the immense stress of a global pandemic.

o  While the college has offered the alcohol screenings and included AOD in the Health Fair, there
has not been a concerted effort to do more outreach.

e The annual notification still needs to spell out more explicitly the consequences for employees.
This is challenging given the college has multiple bargaining units with different disciplinary
processes.

Attachments
Policy Inventory
e Office of Labor Relations, OLG General Notice 2007-08
e https://portal.ct.gov/OPM/OLR-Publications/Notices/2007-General-Notices
e Connecticut’s Drug-Free Workplace Policy
e https://business.ct.gov/-/media/DCF/USD II/pdf/PolicyDrugFree.pdf
e Board of Regents/CSCU Student Code of Conduct pp. 7 & 10
o http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf
e Board of Regents Opioid Overdose and Awareness Policy
e https://www.ct.edu/files/policies/5.11%20CSCU%200pioid%200verdose%20Prevention%20and
%20Awareness%20Policy.docs.pdf
e Fall 2020- Spring 2021 Catalog (Policy on Student Conduct, p. 239) https://www.tunxis.edu/wp-
content/uploads/2020/10/Tunxis-Catalog-2021.pdf
e Tunxis Community College Request to Serve or Sell Alcoholic Beverages on Campus

Other Attachments

e Drug-Free Campus Notice in Course Schedule
e AOD slide being displayed on hallway monitors
e 2019 & 2020 DFS&CA Annual Notification

e Part 86 Compliance Checklist

e Supplemental Checklist



https://portal.ct.gov/OPM/OLR-Publications/Notices/2007-General-Notices
https://business.ct.gov/-/media/DCF/USD_II/pdf/PolicyDrugFree.pdf
http://www.ct.edu/files/policies/5.1%20StudentCodeofConduct.pdf
https://www.ct.edu/files/policies/5.11%20CSCU%20Opioid%20Overdose%20Prevention%20and%20Awareness%20Policy.docs.pdf
https://www.ct.edu/files/policies/5.11%20CSCU%20Opioid%20Overdose%20Prevention%20and%20Awareness%20Policy.docs.pdf
https://www.tunxis.edu/wp-content/uploads/2020/10/Tunxis-Catalog-2021.pdf
https://www.tunxis.edu/wp-content/uploads/2020/10/Tunxis-Catalog-2021.pdf

2020 Alcohol & Other Drug Program Goals & Goal Achievement

The team reiterated its commitment to the 2018 goals.

1.

Articulate and consistently enforce clear policies that promote an educational environment free
from substance use/abuse.

Provide ongoing education for members of the campus community for preventing alcohol abuse
and other drug use.

Provide a reasonable level of care for substance abusers through counseling and referral.
Implement campus activities that promote and reinforce health, responsible living, respect for
community and campus standards, individual responsibility on the campus, and intellectual,
social, emotional, spiritual or ethical and physical well-being of the members.

Combat the negative issues surrounding alcohol and other drug use and abuse on campus.

2020 Recommendations for Revising Alcohol & Other Drug Programs

The team felt the recommendations from 2016 were still relevant:

®
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Continue actions that the college has already taken:
o Drug & alcohol screenings
o Use of beer goggles at student events
o Have AOD info present at Criminal Justice fair
o Counseling staff to continue to advise students struggling with AOD & refer
appropriately.
Include AOD in annual health fair in October when it resumes on campus
o Encourage other areas to consider AOD information in their events

o]

For employees, ask HR staff to do the following:
o Send out an e-tip on AOD
© Include AOD information in the Student Services section of the management PSO report

For students:

Work with a faculty member to invite MADD, or another appropriate speaker, to campus during
calendar years 2021 and 2022.

Have the Behavioral Intervention Team review the AOD program goals every semester, review
actions taken, and make recommendations to ensure AOD issues are being addressed.

Give special emphasis to opioid abuse.
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Charles C. Cleary December 21, 2020
Dean of Student Affair.‘



STATE OF CONNECTICUT

OFFICE OF POLICY AND MANAGEMENT
Office of Labor Relations

June 22,2007
OLR GENERAL NOTICE 2007-08
TO: Labor Relations Designees

SUBJECT: Connecticut’s Drug-Free Workplace Policy

In 1989, the United States Congress passed the Drug-Free Workplace Act (Title 41
Chapter 10; 41 U.S. Code §§701 et seq.), which requires any employer that receives any
federal grants or has procurement contracts in excess of a specified amount (currently
$100,000) to certify that it will maintain a drug-free workplace. In addition to the
information in this general letter, the attached documents pertaining to this act will be
needed by State agencies:

e Connecticut’s Drug-Free Workplace Policy (rev. 4/07)
e Connecticut Certification of Compliance for Federal Fiscal Year 2006-2007

BASIC REQUIREMENTS

The Act requires that a statement be published to notify employees that the unlawful
manufacture, distribution, possession or use of controlled substances is prohibited in the
workplace and that disciplinary action will be taken against employees for violation of
the prohibition. The Act also requires that employees notify their agency of any criminal
drug statute conviction for violations occurring in the workplace within five days of the
conviction. The federal granting or contracting agency must be notified within ten days
of any such conviction for any employee working on a federal grant or contract. A copy
of this notice should also be sent to the Office of Labor Relations.

The Drug-Free Workplace Policy attached to this notice is almost identical to the policy
that was issued by this Office in prior years . Please ensure that this policy is given to
any new employees and is posted. It is suggested that the policy be redistributed to all
employees to reinforce its message.

AGENCY RESPONSIBILITIES

1. Notify employees of the State’s Drug-Free Workplace Policy. Distribute a copy of
the policy to new employees, prominently post the policy and consider redistributing
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it annually to all employees to reinforce the message. Maintain documentation
about the method(s) of distribution, particularly the receipt of the policy by any
employees working on a federal grant or contract.

2. Establish or continue an Employee Assistance Program, and provide drug-free
awareness information to employees about the State’s policy, the dangers of drug
abuse in the workplace and the availability of drug counseling or rehabilitation
programs.

3. Through drug-free awareness information, highlight the policy requirement that all
employees notify their agency personnel office within five (5) days of any
conviction for drug statute violations occurring in the workplace. It is suggested that
a particular agency official be designated to receive this conviction information.

4. Notify the federal granting or contracting agency, with a copy to the Office of Labor
Relations, of any workplace drug convictions for those employees working on a
federal grant or contract within ten (10) days.

5. Provide the Office of Labor Relations with information about any workplace drug
convictions that have been reported since October 1, 2005.

6. Make a good faith effort to continue to maintain a drug-free workplace through the
efforts described in this letter and in the policy.

COMPLIANCE CERTIFICATION

Applications for federal grants or contracts may require a “compliance certification” to
certify that the agency is in compliance with the Drug-Free Workplace Act. The
statewide drug-free workplace compliance certification for federal fiscal year 2006-2007
is attached. This certification, signed by Governor M. Jodi Rell, applies to all state
agencies listed on the certification and will be renewed annually. Please ensure that the
employee(s) in your agency involved in the preparation of federal grants and/or
contracts are aware of this certification and have copies of it.

Employee questions about the policy should be addressed to the Agency Human
Resources Office. Inquiries from agency designees about the policy should be addressed
to Ellen Carter of this Office at ellen.carter@ct.gov or (860) 418-6218.

Robert L. Curtis
Robert L. Curtis
Director of Labor Relations
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STATE OF CONNECTICUT
DRUG-FREE WORKPLACE POLICY

The State of Connecticut is committed to fighting the problem of substance abuse.
Substance abuse jeopardizes a stable family structure, increases crime, impacts worker
productivity, and presents a continuing and growing drain of government funds. For our
youth, substance abuse is an especially serious threat. Drugs destroy their hopes and
dreams and, all too often, their very lives.

The workplace is not immune to the influence of substance abuse. Worker safety, health
and efficiency are adversely affected. Therefore, in harmony with Connecticut’s three-
pronged strategy of education, treatment and enforcement to combat substance abuse and
in accordance with federal legislation, this Drug-Free Workplace Policy has been
adopted.

Effective March 18, 1989, the federal government enacted the “Drug-Free Workplace
Act”, (41 U.S. Code §§701 et seq.). This act requires that any employer receiving federal
funding must certify that it will maintain a drug-free workplace. Among other things, the
act requires that a policy be published notifying employees that the unlawful
manufacture, distribution, possession, or use of controlled substances is prohibited in the
workplace. It also requires that certain actions be taken if this policy is broken.

GENERAL POLICIES

It is the policy of the State of Connecticut that each employee has a right to come to work
and perform his or her job in an environment that is free from the illegal use of drugs. It
is also in the interest of the State and the public that employees be able to perform their
duties safely and efficiently. The State is firmly committed to promoting high standards
of health, safety, and efficient service. Thus, our goal is to maintain a work environment
free from the effects of drug abuse.

It is the policy of the State of Connecticut that employees shall not unlawfully
manufacture, distribute, dispense, possess or use a controlled substance while on the job
or in the workplace, or be under the influence of a controlled substance, not prescribed
for him/her by a physician, while on the job or in the workplace. Any employee violating
this policy will be subject to discipline, up to and including termination.

It is the policy of the State of Connecticut that employees with substance abuse problems
are encouraged to participate in a counseling or rehabilitation program prior to being in a
disciplinary situation. Employees should be advised of the Employees Assistance
Program provided by the agency and any available drug counseling or rehabilitation
programs.

(rev. 4/07)



EMPLOYEE REQUIREMENTS

Employees shall not unlawfully use, possess, distribute, dispense or manufacture
controlled substances or be under the influence of a controlled substance while on the job
or in the workplace. Any employee violating this policy will be subject to discipline, up
to and including termination.

“Controlled substances” are specifically defined in federal law and consist of two classes
of drugs: (1) those commonly thought of as “illegal” drugs; and (2) certain medications
if not being taken under a physician’s prescription or according to a physician’s orders,
which the federal government has determined have a potential for abuse, or are
potentially physically or psychologically addictive.

Employees must give notification in writing to their agency’s human resources director
(or other official serving in that role for the agency) within five (5) calendar days of any
conviction for violation of a criminal drug statute if the violation occurred in the
workplace. A conviction means a finding of guilt (including a plea of nolo contendre)
and/or the imposition of a sentence by a judge or jury in any federal or state court. This
reporting requirement is in addition to any agency work rules that require notice of arrests
and/or convictions. An employee who is so convicted or who fails to report such a
conviction is subject to discipline, up to and including termination.

“Workplace” includes any locations owned, operated or controlled by the State, whether
the employee is on or off duty, and any other locations while on duty where State
business is conducted, including traveling on State time to or from such work locations.

The agency must notify the appropriate federal agency in writing, as well as the Office of
Labor Relations, within ten (10) calendar days of receiving notice that one of its
employees funded under a federal grant or contract has been convicted for a violation of a
state or federal drug statute occurring in the workplace.

Employees who have substance abuse problems are encouraged to participate in a
rehabilitation program and should be notified of the Employee Assistance Program and
available drug counseling or rehabilitation programs. The federal act requires that an
employer take action within 30 calendar days of receiving notice of a workplace drug
conviction to impose discipline upon and/or to require satisfactory participation in a
substance abuse rehabilitation program by the convicted employee.

Since it is a federal certification requirement that employees be notified of this policy,
each employee will receive a copy of it. The policy will also be available at Agency
Human Resources Offices.

(rev. 4/07)



DS

DEPARTMENT OF ADMINISTRATIVE SERVICES STATE OF CONNECTICUT

165 Capitol Avenue
Hartford, CT 06106-1658

CONNECTICUT'S POLICY FOR A DRUG-FREE WORKPLACE

The State of Connecticut is committed to winning the battle against substance abuse.
Substance abuse jeopardizes a stable family structure, exacerbates crime, threatens
worker productivity and presents a continuing and growing drain of government funds.
For our youth, substance abuse is an especially harmful threat. Drugs destroy their
hopes and dreams and, all to often, their very lives.

The workplace is not immune to the influence of substance abuse. Worker safety,
health and efficiency are adversely affected. Therefore, in harmony with Connecticut’s
existing three-pronged strategy of education, treatment and enforcement to combat
substance abuse, and in accordance with new federal legislation, the Drug-Free
Workplace Policy has been adopted. Connecticut State employees will be protected and
served by this new initiative, which includes an on-going substance abuse awareness
program.

Effective March 18, 1989, the federal government enacted the “Drug-Free Workplace”
Act. This act requires that any State agency which receives federal funding must certify
that it will maintain a drug-free workplace. Among other things, the act requires that a
policy is published notifying employees that the unlawful manufacture, distribution,
possession, or use of controlled substances is prohibited in the workplace. It also
requires that certain actions be taken if this policy is broken.

It is the policy of the State of Connecticut that each employee has a right to come to
work and perform his or her job in an environment that is free from the illegal use of
drug. Itis also in the interest of the State and the public that employees be able to
perform their duties safely and efficiently. The State is firmly committed to promoting
high standards of health, safety and efficient service. Thus, our goal is to maintain a
work environment free from the effects of drug abuse.

It is the policy of the State of Connecticut that employees shall not unlawfully
manufacture, distribute, dispense, possess or use a controlled substance while on the
job or in the workplace, or be under the influence of a controlled substance, not
prescribed for him/her by a physician, while on the job or in the workplace. Any
employee violating this policy will be subject to discipline, up to and including
termination.

Controlled substances are specifically defined in federal law. They consist of two
classes of “drugs”. 1) those commonly thought of as “illegal” drugs, and 2) certain
medications available by prescription, but not being taken under a physician’s orders,
which the federal government has determined have a potential for abuse, or are
potentially physically or psychologically addictive.
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DEPARTMENT OF ADMINISTRATIVE SERVICES STATE OF CONNECTICUT

165 Capitol Avenue
Hartford, CT 06106-1658
Connecticut’ Policy For a Drug-Free Workplace

Page Two

Employees must inform their agency’s personnel administrator (or the person serving in
the personnel role) within five (5) days of any drug conviction for violation of a state of
federal drug statute if the violation occurred in the workplace. A conviction means a
finding of guilty, including a plea of nolo contendere, or the imposition of a sentence by a
judge or jury in any federal or state court. Within ten (10) days of receiving notice that
one of its employees funded under a federal grant or contract has been convicted for a
violation of a state or federal drug statute occurring in the workplace, the agency
personnel officer must notify the appropriate federal granting or contracting agency.

Employees who have substance abuse problems are encouraged to participate in the
Employee Assistance Program or a rehabilitation program prior to any disciplinary
action. If an employee chooses not to undergo rehabilitation, the State will take
disciplinary action consistent with collective bargaining agreements and State law and
regulation.

Since it is a federal certification requirement that employees be notified of this policy,
each employee will receive a copy of it. This policy will also be available at Agency
Personnel Offices.



Approved 3/13/2014; amended

COLLE(_:ES UUNIVERSITIES
x HicHERr ED

BOR/CSCU STUDENT CODE OF CONDUCT

Contents
I.  STUDENT CODE OF CONDUCT ..ottt ittt e e e nnaaeannne e 1
PREAMBLE ...t e e bbbt e e e et b e e e e bbb e e e s e bbb e e e e anbbe e e e e nar e e e e nnnes 1
INTRODUCGTION ...ttt bbbttt bbbt b e e e bbb sb bt bt ne e e e 1
PART A: DEFINTTIONS . ...ttt sae e e sna e e e ntae e e aaeeanes 2
PARTB:  APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT ....ocutiiiiiieie ettt sttt st sttt 4
PART C: SCOPE OF AUTHORITY ittt nnna e 5
PART D: PROHIBITED CONDUCT ..ottt 6
PARTE: HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE
PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS ..o 11
PARTF:  CONDUCT AND DISCIPLINARY RECORDS.........ccceoiiiiiieieni e 13
PART G: INTERPRETATION AND REVISION .....oovvviiriririiiiniiesiss s, 13
Il. CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO STATE
UNIVERSITY STUDENTS 14
PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT ........cccvevvvennne 14
PART B:  DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT ............... 15
PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS............ 20
PART D: DISCIPLINARY SANCTIONS ..ot 21
1. Sanctions Which May Be Imposed for Violations of the Code: ..........ccccocvvvvvveiciiennenn, 21
2 Revocation of Admission and/Or DEGIEE..........ccviveiverieeieieeiesee e erie e sre e snees 23
3. Consequences of Failure to Comply with a Duly Assigned Sanction............c.cceeeveenee. 23
4 Sanctions Which May Be Imposed on Student Organizations............cccceecevveeriverieseennnn, 24
I1l.  CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO COMMUNITY
COLLEGE STUDENTS ..ottt sttt et et e e et e e s b e e snb e e e sab e e e nsb e e e nsbeeeseeeanes 25
PART A:  DISCIPLINARY PROCEDURES .........cceiiiiniiiientseseeee et 25
PART B: DISCIPLINARY SANCTIONS. ..ottt 27
IV.  CONDUCT AND DISCIPLINARY PROCEDURES APPLICABLE TO CHARTER OAK
STATE COLLEGE STUDENTS ...ttt bbbttt 29
PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS ................ 29
PART B:  DISCIPLINARY PROCEDURES ........cccoeiiiiiiiieniseseeeie e 30
PART C:  INTERIM ADMINISTRATIVE ACTION .....cociiiiiiiiiiieeie et 32

PART D:  DISCIPLINARY SANCTIONS. ...t 32
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. STUDENT CODE OF CONDUCT

PREAMBLE

Academic institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with this purpose, the Board of
Regents for Higher Education (“BOR”) in conjunction with the Connecticut State Colleges and
Universities (“CSCU”) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community. The
opportunity to live, study, and work in an institution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govern their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society.
Because of the BOR’s and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR’s and CSCU's fundamental principles and values. It
is the BOR's and CSCU'’s responsibility to protect our students' right to learn by establishing an
environment of civility.

The disciplinary process is intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are not subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) is intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in
collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between any BOR
governed institution and any student. The provisions of this Code are subject to revision at any
time.
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PART A:

DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1.

2.

“Accused Student” means any student accused of violating this Student Code.

“Advisor” means a person who accompanies an Accused Student or an alleged

victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report
of sexual violence).

“Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

“Calendar Days” means the weekdays (Mondays through Fridays)

when the University or College is open.

“College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

“Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

“CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastern Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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8. “CSCU Affiliates” means individuals and/or entities with whom or with which the
College or University has a contractual relationship.

Q. “CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

10.  “CSCU Premises” means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

11.  “Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and/or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section 11-B-3 of this Code, advise a
Hearing Body, and present the case before the Hearing Body.

12.  “Hearing Body” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

13. “Institution” means the University or College within CSCU.

14.  “Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching, research, and academic advising.

15. “Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

16.  “Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

17. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly
described in Part I-D of this Code.

18.  “Reporting Party” means any person who alleges that a student has violated this
Code.
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19. “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continuing
education; (2) any person who is not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
years after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21. “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23. “University” means any of the following institutions: Central Connecticut State
University, Eastern Connecticut State University, Southern Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24.  “Shall” and “will” are used in the imperative sense.

25.  “May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1. Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College, Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebaug Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distribution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and/or in a printed publication, any revisions to the Code.

3. Administration of the Student Code: A University’s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the institution President to be
responsible for the administration of the Non-Academic Misconduct portion of the Student Code.

PART C: SCOPE OF AUTHORITY

A Student who is found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowingly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off-campus misconduct by University students may be subject to the jurisdiction of the University
and addressed through its disciplinary procedures if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (ii)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Students
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his/her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD:  PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

1. Academic misconduct, which includes, but is not limited to, plagiarism and all forms of
cheating.

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (ii) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(iii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff; and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus.

2. Acts of dishonesty, including but not limited to the following:

a. Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transcript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

3. Theft of property or services, or damage to, defacement or destruction of, or tampering

with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse, threatening behavior, intimidation, or
coercion.

5. Sexual misconduct may include engaging in one of more behaviors:



BOR/CSCU STUDENT CODE OF CONDUCT 7

(@) Sexual harassment, which can include any unwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual’s academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching, advances or propositions

e verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

e use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

e sexual jokes

e stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexual act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occurs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constitute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

» Prostituting another person;

* Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

* Non-consensual distribution of photos, other images, or information of an individual’s
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

» Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

» Engaging in non-consensual voyeurism;

* Knowingly transmitting an STI, such as HIV to another without disclosing your STI
status;

» Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

» Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

e Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexual assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexual harassment, as
defined in section 5 above or, (5) sexual exploitation, as defined in section 5 above.

e Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

e Threat of abuse, which can include but is not limited to, threatening to hit, harm or use a
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

e Emotional abuse, which can include but is not limited to, damage to one’s property,
driving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such a recording is intended or likely to cause
injury or distress. This includes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of initiation or admission into, affiliation with or as a condition for continued
membership in a group or organization. The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Student Code.
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10.

11.

12.

13.

14.

15.

16.

Stalking, which is defined as repeatedly contacting another person when:

a. The contacting person knows or should know that the contact is unwanted by the
other person; and

b. The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person’s ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but is not limited to,
communicating with (including internet communication via e-mail, instant message, on- line
community or any other internet communication) or remaining in the physical presence of
the other person.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
attribute, or physical or mental disability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the University or College.

Behavior or activity which endangers the health, safety, or well-being of oneself or
others.

Offensive or disorderly conduct which causes interference, annoyance or alarm or recklessly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to, card
access, card keys, fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, causing explosions, falsely reporting the presence of fire, bombs,
incendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and/or
safety equipment and warning devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale, distribution or manufacturing of narcotics, controlled
substances and/or drugs, including, but not limited to, marijuana and heroin, or drug
paraphernalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument is any instrument, article or substance
that, under the circumstances in which it is being utilized, is capable of causing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item is legally owned.

Gambling, including, but not limited to, promoting, wagering, receiving monies for
wagering or gambling for money or property on CSCU premises.

Disruption or obstruction of any College or University function, activity or event, whether
it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on its premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.

Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and/or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and/or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limited to:

a. Unauthorized access to CSCU computer programs or files;
b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

C. Unauthorized use of another individual’s identification and/or password,;
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Deliberate disruption of the operation of CSCU computer systems and networks;

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of candor in describing or representing such matters, and are
utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and/or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

a.

PARTE:

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderly conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of, the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Body prior to, and/or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and/or intimidation of a Disciplinary Officer,
Conduct Administrator, or member of a Hearing Body prior to, and/or during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section I, Community
College students in Section 11, or Charter Oak State College Students in Section 1V, for any hearing
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conducted involving allegations of sexual misconduct, including sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accused student
shall each have the following rights::

1. Atany meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaining to a report of sexual
misconduct);

2. The reported victim of sexual misconduct is entitled to request that disciplinary proceedings begin
promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be fair, prompt and impartial; (ii)
be conducted by a Hearing Body annually trained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard,; (iv) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported victim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affirmative consent!” in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

4. Inaccordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential;

5. Any reported victim shall be provided written notice of the decision of the Hearing Body at the same
time as the accused student, normally within one (1) business day after the conclusion of the Hearing.
In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any
reported victim of sexual misconduct shall contain only the following: the name of the accused
student, the violation committed, if any, and any sanction imposed against the accused student.

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the same manner and on the same basis as shall the accused student; however, if a
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, in any hearing pertaining to sexual misconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

The standard of “Affirmative Consent” is set forth in the BOR Sexual Misconduct Reporting, Support Services
and Processes Policy and is incorporated herein by reference.
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PART F: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his/her
behavior while a student at the College or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to his/her education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section 1.D. of the Code may disqualify a student for admission to another college or university, and
may interfere with his/her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Oak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code.

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1)
for University Students as set for in this Section Il of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1.

Instructor's Role:

When the instructor of record or his or her designee believes that an act of academic
misconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request.) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with this Code.

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct.

The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University’s disciplinary officer
shall be a non-voting member of the board and act as convener.

Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board’s determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,” the academic sanction set forth in the instructor's
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic misconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the right to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the severity of the misconduct. These sanctions may
include the following: warning, written reprimand, discretionary sanctions, suspension
and/or expulsion, as described in I1.D of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost/Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that error in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (c) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and/or (d) a claim that the academic
sanction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost/Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
misconduct.

1.

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a complaint against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made in writing and submitted
to the University’s Disciplinary Officer or Conduct Administrator.

Disciplinary Proceedings Against a Student Charged with a Violation of Law and a
Violation of the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or criminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving rise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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3.
4.
a.
b.
5.
6.

Disciplinary Proceedings Against a Student Charged with Sexual Assault, Sexual,

Intimate Partner, Domestic Violence or Other Sex Related Offense: See Section |.E

Pre-Hearing Investigation and Administrative Disposition:

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Bodly.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section I.D. of the Code and, after considering both the possible violation and the
prior conduct record of the student, if the Disciplinary Officer or Conduct
Administrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Administrator shall determine whether it is more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation, or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an

impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner, domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexual assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a.

Notice of Hearing: Normally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, return receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery, a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and/or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed, but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or
obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearing process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of fairness, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1)  be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delayed or postponed;

2)  present evidence and witnesses on their behalf;

3) inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

C. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be governed by applicable state and federal law.

d. Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimony of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearing Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e. Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f. Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of hearing evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

0. Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be accompanied by an Advisor
and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h. Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it is more likely than not that
the alleged violation was committed by the accused student.

I. Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

J. Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and/or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall receive written notice of
the decision of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible,” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual, intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student, the violation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Body be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision. For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decision reached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected,;
(it) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (iii) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and/or facts were not known to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make copies.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review is granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

C. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may also be increased.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecision or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation: An interim
suspension may be imposed upon an Accused Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(iii) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides.
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and/or to the campus (including classes) and/or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the interim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advised of his/her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with 11.B.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to
participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise earned until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcement personnel, University police, staff
and administrators, or as required by law.

a. Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b. Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

C. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may involve the imposition of certain
restrictions and/or conditions upon the Student including, but not limited to,
financial restitution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d. Loss of Privileges: Denial of specified privileges for a designated period.

e. Restitution: Compensation for loss, damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f. Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

0. Residence Hall Warning: A written notice to a Student advising him or her that
specific behavior or activity constitutes a violation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Hall Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and/or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

I. Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

J. Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

K. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if so stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

l. Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
so stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2. Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a. Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and/or

C. Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under 11.B hereof.

4. Sanctions Which May Be Imposed on Student Organizations
a. Sanctions: Those sanctions listed in subsections 1.a through f of Section I1.D.
b. Loss of recognition: Loss of recognition for a specified period of time results in

the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recognition. Conditions for future recognition may be
imposed by the hearing body.
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[11. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the environmental, cultural and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section I.D.1
above) for Community College Students as set for in this Section 111 of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govern the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean”), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his/her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded written reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean’s consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section I.D. of this Policy,
the Dean shall dismiss the matter and shall so inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible violation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether it is more likely than not that the Student has violated
the Policy and, if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

5. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section 1.D. of this Code and, after
considering both the violation and the prior conduct record of the Student, that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his/her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section I.D. that appear to have been violated:;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be received by 5:00pm
on the following business day.

cooe

6. If the Student requests a hearing, he/she is entitled to the following:

a. to be heard within five (5) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf; and

f. toreceive a written decision following the hearing.

7. As used herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing, the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it is more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aVviolation of the procedures set forth herein significantly prejudiced the Student; and/or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and/or,

c. the sanction(s) imposed was (were) disproportionate to the seriousness of the violation.

11. Decisions under this procedure shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section I.D. of this Code. Sanctions shall
be progressive in nature; that is, more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section Il of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his/her
academic program;

4. *“Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a warning has
been imposed,;

5. A *Warning” is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution” requires a Student to perform a number of hours of service on the campus
or in the community at large.
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V. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Oak State College students differ from those procedures applicable to either
the Community Colleges or the Universities. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section 1.D.1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12. Present a personal or community impact statement to the hearing body upon a finding of

"Violation."

SourwnE
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1.  Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows such information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Be presumed not to be in "violation" of the code unless the facts presented at the hearing

prove otherwise.

Deny or admit violating the Code of Conduct.

Decline to give a personal statement.

Present Character Witnesses, if appropriate.

Receive a written notice of the sanction(s) imposed.

No ok
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all members of the
academic community are entitled to expect compliance with Section I1.D.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was known. Said statement must specify the Student
conduct in question and the part or parts of Section 1.D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. If the Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/or his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information, and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. If the Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge is based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. If the Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his/her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf; (d) be accompanied by a support person during
the hearing; (e) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his/her behalf; and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

On-site:

A hearing shall be conducted in private.

Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his/her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

In a manner deemed appropriate by the chair, the complainant and/or the accused
may question the statements of any person who testifies.

The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.
All procedural questions are subject to the final decision of the chair or the
Provost.

After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his/her designee may participate in the
discussion, but is a non-voting member. Only evidence introduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

If the panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transcript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (5s).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

A taped record of the hearing will be maintained. The record shall be the
property of the College.

Via the Phone:

a.

b.

For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

Twenty-one (21) business days before the hearing, the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

c. The procedures outlined in the "on- site" section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and c.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overturn their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

PART C: INTERIM ADMINISTRATIVE ACTION

The President or his/her designee may impose an interim "College Suspension™ and/or other
necessary restrictions on a Student prior to a hearing on the Student's alleged violation. Such action
may be taken when, in the professional judgment of the President or his/her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student, or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student's misconduct in violation of Section 1.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

involving denial of all Student privileges, including entrance to College premises. A

notation of "suspension™ will be placed in the Student database but will not be placed on

the Student transcript. Charter Oak State College will not accept credits earned at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

6. A Student who has been suspended must apply for re-matriculation if he/she plans to
return.

7. Expulsion - Expulsion is mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

o
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permission must
indicate why Charter Oak State College should allow the Student to return.

8. Charter Oak State College will not accept credits earned at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed”
shall be placed on the Student's transcript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in

dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approved 3/13/2014; amended 4/17/2014; 1/15/2015, 6/16/2016
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5.11 Opioid Overdose Prevention and Awareness Policy 19-109 2019-10-24

OPIOID OVERDOSE PREVENTION AND AWARENESS POLICY

Statement of Policy

The Board of Regents for Higher Education (“BOR”) in conjunction with the Connecticut State
Colleges and Universities (“CSCU”) is committed to maintaining safe and substance-free
campuses for all students, employees and visitors. It is the intent of the BOR and each of its
Colleges and Universities to increase awareness regarding opioid addiction and prevention. In
the unfortunate instance of opioid overdose, it is the intent of the BOR and the CSCU to prevent
overdose related death through the proper training, administration, and usage of naloxone
hydrochloride, commonly known as Narcan® Nasal Spray, or other similarly acting and equally
safe overdose-reversing drug approved by the FDA (“Intranasal Naloxone” or “IN kits”).!
Therefore, this policy serves to direct each Connecticut State College and University to
participate, together with other agencies, in a statewide initiative focused on public health issues
regarding opioid-related drug overdose persons.?

Campus Specific Opioid Overdose Prevention Procedures

Upon adoption by the Board all CSCU institutions will, within 30 days of adoption of this policy,
prepare and forward to the CSCU Office of Legal Affairs, campus specific Opioid Overdose
Prevention Procedures (“Procedures”) consistent with the requirements of Public Act 19-191. As
such, all submitted Procedures shall include details regarding the following:

e Designation of medical or public safety professionals to oversee the purchase, storage
and distribution of the Intranasal Naloxone;

e Procedures for the purchase and distribution of IN Kits;

e ldentification of the location(s) on each campus where the IN kits are stored and
accessible to students and employees;

e Procedures for the storage of IN kits according to manufacturer’s guidelines and
appropriate disposal;

e Procedures for the training of individuals to access and administer the IN kits in
emergency situations; and

! Intranasal Naloxone is a proven and effective emergency treatment for known or suspected opioid
overdoses. Such medications are not a substitute for emergency medical care. However, when
administered during an opioid overdose, and with proper emergency medical assistance, lives may be
saved.

2 The Connecticut Good Samaritan Law allows anyone, if acting with reasonable care, to administer an
opioid antagonist to a person one believes in good faith is experiencing an opioid-related drug overdose
without criminal or civil liability.



e Requirements that emergency medical services/911 be called each time the IN kit is
administered on campus.

The CSCU Office of Legal Affairs will submit all College and University Opioid Overdose
Prevention Procedures to the Department of Consumer Protection for approval. Upon approval
and by no later than December 31, 2019 each College and University shall post and maintain its
Procedures in an easily accessible manner on each institution’s website at all times. Each CSCU
institution is responsible for maintaining its information current on its website and within its
written emergency response Procedures.

Awareness Campaigns

Each CSCU College and University will develop and implement a process to continually educate
students, faculty and staff regarding opioid overdose prevention and IN kit availability on their
campuses through a multi - faceted approach including, but not limited to, email, institutional
websites, social media, posters, new student and employee orientations, and open on — campus
opioid overdose response trainings. Campuses are encouraged to engage students from health
professions schools (e.g. nursing, social work), student organizations (e.g. student government,
health promotion, students for sensible drug policy), or community organizations to promote
awareness and education with the goal of preventing opioid overdose deaths.

The Procedures will thereafter be annually provided to all campus law enforcement officers and
security personnel, counseling and medical personnel, resident hall advisors and other campus
personnel. Further, this policy shall be presented at student orientation or at student awareness
and prevention trainings, and made broadly available at each campus.

Reporting Requirements

Each institution is required to maintain a current record of every IN kit distribution, use or
administration at their campus. On or before October 1 of each year, each CSCU institution must
report to the CSCU Chief of Staff its statistics and a brief description of every event or incident
that required the distribution, use or administration of an IN Kit at the respective institution
within the prior year (September 1 of prior year through October 1 of current year).

w:\presidents office\board meetings board affairs files\policies\website\5.11 cscu opioid overdose prevention and awareness policy.docs.docx



1. Upon deciding that some aspect of his or her record is inappropriate, the student shall so inform the designated person
in the office where his or her record is maintained and shall attempt to resolve the problem through informal
discussions with such person and the person in charge of that office.

2. If no agreement is reached through informal discussions, the student may submit in writing to the Dean of Academic
Affairs a request for a hearing in order to challenge the contents of the record.

3. Hearing Procedures will:
a. Take place within ten (10) working days of the time following receipt of the request.
b. Be conducted and a decision rendered by the Dean of Academic Affairs or designee.
c. Afford the student a full and fair opportunity to present evidence relevant to the issue.
d. Be rendered in writing within five (5) days after the conclusion of the hearing.

English as a Second Language

The Connecticut Community College System shall award academic credit, specifically foreign language credit, to students
enrolled in English as a Second Language (ESL) courses at the intermediate through advanced ESL levels. The number of
applicable credits shall be determined by existing foreign language credit limitations.

Students seeking to transfer ESL credits to a four-year institution should check transferability at that institution.

Statement on Drug and Alcohol Abuse

Tunxis Community College is committed to providing students with a safe and healthy learning environment. The College is
committed to clear and concise policies on substance abuse, and a program of counseling, treatment, rehabilitation and re-
entry programs for all Tunxis employees and students.

The unlawful possession, use or distribution of drugs & alcohol by anyone on College property, or in any College activity is prohibited.

If a student engages in repeated behavior in violation of the Student Code of Conduct which is indicative of likely substance
abuse problems, he or she may be required to attend a meeting or hearing with the Dean of Student Affairs as appropriate. The
result may be expulsion or suspension from campus. Employees may face disciplinary action, up to and including termination,
in accordance with union contracts. In addition, the unlawful possession or distribution of drugs and alcohol may result in
prosecution under federal, state or local laws. Consequences may include fines and incarceration.

The Counseling Office can provide referral assistance to students facing problems associated with drug and alcohol abuse.
Employees should contact Human Resources or EAP for assistance and referral.

For more information, please contact the Counseling Office at 860.773.1510 or Dean of Administration at 860.773.1302.

AIDS and Other Communicable Diseases (Board Policy 2.10)

The Community College System reaffirms its commitment to provide a safe and healthy educational environment, safeguard the
rights of individuals, and comply with state and federal anti-discrimination laws and regulations. Sound and compassionate legal,
ethical, moral, and educational principles require that students and employees with AIDS, HIV infection, and other communicable
diseases be accorded the same rights and assume the same responsibilities as all other members of the Community College
community. It is recognized that the best method of allaying fears and promoting understanding is education: the dissemination
of information based on fact and current specific knowledge.

1. People with AIDS and other communicable diseases shall be accorded the same rights as all other students and
employees. State and federal laws and regulations prohibit discrimination against and harassment of individuals solely
because of disability. No individual shall be discriminated against in any college programs, services, or employment solely
because of his or her status as AIDS- or HIV-infected or having any other communicable disease.

2. Each college shall provide information and educational programs and activities concerning AIDS and other
communicable diseases for students and employees. Such information and programs shall rely on the most current
knowledge about such diseases and shall focus on how such diseases are and are not transmitted, how they can be
prevented, and the rights of persons with such diseases.

3. Each college president shall designate an individual responsible for coordination, delivery, and evaluation of the college
AIDS education program. A committee representative of the college community should be involved in formulating
educational and information activities.
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Tunxis is a drug-free,
alcohol-free campus
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“Cleary, Charles C

From: Cleary, Charles C -

Sent: Tuesday, October 1, 2019.1:38 PM

To: TX-Employees; tx-adjunct-dl _

Subject: Annual Security Report & Drug Free Schoois Annual Notification.
Good Afternoon,

Tunxis Community College’s 2019 Annual Security Report isnow available at the
following link: https://www.tunxis.edu/college-information/2019-annual-security-
report/. It is also pbste'd on the college’s intranet in the Dean of Student Services folder.
The report is required by federal law & contains policy statements and crime statistics
for the school. The policy statements address the school’s policies, procedures &
programs concerning safety and security, for example, policies for responding to
emergency situations-and sexual offenses. Three years” worth of statistics are included
for certain types of crimes that were reported to have occurred on campus, in or on
off-campus buildings or property owned or controlled by the school and on public
property within-or immediately adjacent to the campus. If you would like a hard copy
of the report, please email me or Rosenda Hull.

The colle.ge has two.20-minute campus safety videos available online here:

Flash Point On Campus
https://www.youtube com/watch?v=YZqmppvFiZ8

Shots Fired On Campus
https://www.youtube.comy/watch?v=0KQisTH66B4

The Board of Regents encourages all community members to watch the Run, Hide,
Fight video developed by Florida State University:
httpsi{iwwio.youtube.com/watch?o=TyuSws1c2w

This email also serves as the annual notice for the 2019 Drug Free Schools and
Campuses Act:
https://www.tunxis.edu/dfsca-2019/




The college uses myCommNet Alert to send text messages in the eventof emergencies
& weathet-related closings. You may edit and update your information at
www.my.comnmnet.edu .

If you have questions, comments and/or concerns about campus safety, please email
me.

Charles C. Cleary

Dean of Student Affairs
Tunxis Community College
271 Scott Swamp Road
Farmington, CT 06032
Phone: 860 773 1302

Fax: 860 606 9729
www . tunxis.edu

The College’s Anrual Security Report may be found here: https://tunxis.edu/asr.




Cleary, Charles C

From: Cleary, Charles C _

Sent: Wednesday; December 16, 2020 8:46 AM _
Subject: TXCC Annual Security Report & Drug Free Schools Notification
Good Motning,

Tunxis Community College’s 2020 Annual Security Report is now available at the
following link: https://www.tunxis.edu/asr . The report is required by federal law &
contains policy statements and crime statistics for the school. The policy statements
address the school’s policies, procedures & programs concerning safety and security,
for example, policies for responding to emergency situations and sexual offenses.
Three years” worth of statistics are included for certain types of crimes that were
reported to have occurred on campus, in or on off-campus buildings or property
owned or controlled by the school and on public property within or immediately
adjacent to the campus. If you would like a hard copy of the report mailed to you,
please email rhull@tunxis.edu..

The college has two 20-minute campus safety videos available online here:

Flash Point On Campus
https://www.youtube.com/watch?v=VZqmppvFiZ8

Shots Fired On Campus
https://www.youtube.com/watch?v=9KQisTH66B4

The Board of Regents encourages all community members to watch the Run, Hide,
Fight video developed by Florida State University:
hittps:/fwwu. youtube.combwatch 2v=TyuSws1c2 [w

Drug Free Schools & Communities Act & Biennial Review
This emiail also serves as the annual notice for the 2020 Drug Free Schools and
Communities: Act. Both the Act & Biennial Review may be found here:

https://www.tinxis.edu/college-information/consumer-information/

bee:  TX-Employees



Tx-Adjunct-dl

Tunxis Charles C. Cleary
Community  Dean of Student Affairs
@;—Qﬂkﬁ-ﬂ? Deputy 'T_itIe'IX Coordinator
. S cqleary@tunyis.edu
e 860.773.1302
Tunxis. Community College.
271 Scott-Swamp Road, Farmington, CT
tunxis.edu
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PART 86 COMPLIANCE CHECKLIST j e OF Sfmf ‘it /?L%m/

1.

3

Part 86, Drug-Free Schools and Campu’ses_chulétions Compliance Checklist

Does the institution maintain a copy of its drug prevention program? Yes %o a
If yes, wheré is it located?

/e Wlo Do of Subeb  Sfc

Does thé institution provide ansaally toeach employee and each student, who is taking one or more classes forany
type of academic credit except for continuing education units, wtitten materials that adequately deseribe and
contain the following?

Standards of conduct that prohibit unlawful possession, use, or distribution of illicit drugs and aleoho!
on-ifs property or-as a part’ of its activities

Studénts: Yes No O Staff and Faculty: Yes E/ No O

A description-of the health risks'associated with the'use of iilicit drugs 3nd the abuse of alcohol
Students: Yes & No O Staff and Faculty: Yes B/n No 1

A description of applicgble legal sarictions under focal, state, or federal law

Students: Yes No (3 Staff and_ Faculty: Yes No O

A description of applicable counseling, treatment, or rehabilitation or re-entry programs.

Students: Yes in'd Neo O3 Staff and Faculty: Yes & Nod

. A clear statement of the disciplinary sanctions the inistitution will impose on-students and employees,

and a déscription of thgse sanctions _ _
Students: Yes " No.O Staff and Faculty: Yes E?/ No O

Aré the above materials distributed to students in one of the following ways?

Mailed to each s'mcg.yésepara'tely- orincluded in another mailing)
Yes 3 No @

. Through campus post gffices boxes

Yes O No

Class schedules which gre mailed to each student
Yes O No g)

During freshman orientation

Yes [ No 3~

During new student orientation

Yes No [ . D/,{ﬂﬁ'%‘)y, I A?(// 4D VV-S//’? ]
' /5 V(f‘?z't/w/ 6/9/‘4'\’(?"’ videos @/& e
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. Inanother manner {describe) K/”I m/ /b 4 /} J }Z(J//ﬁfj

/‘/ e V774 b Jf// '%ﬂ-'gp_/w—/«/*ﬂ

4. Does the means of distribution pravide reasonable assurarice that each student receives the materials annually?
Yes No.(]
° Al studrt fuvt € ﬂ//fr A e,/

5. Does the institution's distribution plan make provisions for prov:dmg these matersa[s to students who er;@l! at

some date after the initial distribution? Yes No L_,,fha(( ity 3 N

S &

6. Are the above materials distributed to staff and faculty in one of the followmg ways?

a. Mailed . .
Staff: Yes I No G/ Faculty: Yes TV N'o—ﬂ/

b. Th rough campus pest office boxes

Staff. Yes 0 ‘No T Faculty: Yes 0  No D/

c. During new employee orientation

Staff: Yes J  No v Facilty: Yes. 3 No D/

< A

_ o
d. In another manner (describe) /b: Ry /

7. Does the' means of distribution provide reasonable assurance that each staff and faculty member

receives the materials:annually? m/
Staff. Yes m/ No' (3 Faculty: Yes. No O

8. Does the institution's distribution plan make provisions for providing these materials to staff and faculty who

_~are hired after the initial distribution? _
T St Yes I NoO Faculty: Yes E/ No O /’V /‘4 ded (1~ Ar f’??AfﬂC/
/74 e IS

9. [n what ways does the institution conduct biennial reviews of its drug prevention program.to determine:

effectiveness, implement necessary changes, and ensure that disciplinary sanctions are enforced?

7 a. Conduct student alcynd drug use survey @fl“‘vi ov &l m_{?'fU("'.q. 31 @"""r
YesO Mo Whid todidy, Drpun of Stude
. . : _ . &,
b. Conduct opinion survey of its students, staff, and faculty /uu.-.y*{ rir &) o
Students: Yes £ No g/ Staff and Faculty: Yes T3 No g [iﬂé . 011_ W/“ //j_‘ f“
c. Evaludte comments obtained from a suggestion hox _ 5 ,c’:,- A
Students: Yes (0 No B/ Staff and Faculty: Yes 3 No & j (' J A :f [our &7
_ . i ) u{
d. Conduct focus groups _ ﬁf(ﬁ' 3, é « 1
Students: Yes.£J  No y ‘Staff and Faculty: Yes [ No @ 7 :;N /7 !7/{' /‘
e.  Conduct iritercept interviews _ _ /2 Mm c,f/V fo ™~ /}q  /
Students: Yes 0 No [F Staff and Faculty: Yes T No 3
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f.  Assesseffectiveness of documented mandatory drug treatment referrals for studentsand employees

Students; Yes (0 No O Staff and Faculty: Yes O No O ﬂ//—}'
g Assess effectiveness of ‘documented cases of .dis'ciplinary sanctions imposed on students and .
employees _ o
Students: Yes T No 0 Staff and Faculty: Yes C1 No [ ﬁbn 4 --‘/'(747%

h. Other (p.feqs'e list)

10. Who is réspornisible for conducting these bie‘fgial feviews?

(D/’\Z‘ s (/ }h‘,(-OL// md)s*'\--- 7f 1

7

11. If requested, has the institution made available, to the Secretary.and the public, 2 copy of each requésted item
in the drug prevention program and the results of the biennial review? Yes T3 No.OJ N rede gjé

bulf /V‘" /'//r’f) Jw,ffz,(_}{(

12. Where'is the biennial review documentation located?

‘Name /_] !L\//{fj [‘[ 7"&/{.4

Title /Dfm/\ 04[ SSFHQ(’M'[' A/ﬂ&?f]

Department.
Phoneddd 775 150 emal L@ .thv{f e tunxis. phy

13, Comments
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Appendix 3

FEDERAL TRAFFICKING PENALTIES*

Cocaine Base
(Schedule 11)

5-49 gms mixlure

Not less than 5 yrs,
and hot more-than
40 yis. If death.or

Fentanyl
{Schedule 1)

40-399 gms mikture

serious. injury, not less
than 20 or more than

10-99 gms mixture

- life. Fine of not'more.

thari $2 million if.an
individual, $5 million

if not an individual

Second _Offerlsc:-

Mot less than 10

yrs, and not' mére
than fife, 1f death
ot sefious injury,
lifc imprisonmient,
Fire ol sict more.

For the most recent-and complete Federal Trafficking Pcnail‘ies-'.ihftifmati'on”, visit the Web site of the U.S,. Drug
Enforcement Administration ar www.dea.gov/agéncy/penalties.htm.

Fentanyl Analogue

| (Schedule 1)
Heroin (Schedule [) | 100-999 gms

mixture

LSD (Schedule I) | 1-9 gms mixture
M_etha_mphet_amine- 549 gms-pure or
(Schedule 1) 50-499 gms mixture
PCP (Schedule 1) | 10-99 gms pure

or 100-999 sms
mixiure

than $4 million if an
individual, $10.million
il not an individual

* Downlgaded frum www.dea.goviagency/penitties.htm, March 3, 2006.
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Drug/Schedule Quantity Penalties Quantity Penalties
Cacaine 500-4999 gms First Qffense: 5 kgs or more ‘First Offense:
| (Schedule 11} mixture mixture.

Naot less than 10 yrs,

50 gms ormore

rixlure:

and not mote than
Tife. lf death or'serious

400 gmsi or more
mixture

injury, not less.than
20 or more than life.

100 gms ormore

mixture

Fine of not more
than $4 million if an
individual, ' $10 million

1 kg'or more
mixture

if not an individual -

Second Offense:

10 gms or more
mixture

Nat less than 20

50 gms or more pure

ot 500 gms or more

mixture

yrs, and not more
than life. [f death
O Sefigus injury,
life imprisonment,
Fine of not. more

106 g o more
pure or 1 kg or more

miixture

than §8 million if an
individual, $20 million
if not an individual

3 or More Pricr
Offenses:

Life'imprisonment




Appendix &
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Frgs

University of Georgia
Policy on Alcohol and Other Drugs'

Revised September 2005

#* k%

Health Risks

The following information on health risks is from What Works: Scbools Without Drugs; U, S. Department of Education
{1992):

Alcohol consumption causes a number of marked changes tn behavior, Even low doses significantly impair the
ludgment and coordination required to drive a car safely, i increasing.the likelihood that the driver will be involved
in an accident, Low to moderate doses of alcohol also increase the incidence of a variety of aggressive acts,
including spouse and child.abuse. Moderate to high doses of alcohol cause marked impairments in higher méntal
functions, severely altering a person’s ability to learn and remember information. Very high doses cause respiratory
depression and death. If ¢combined with other depressants of the central nervous system, much lower doses of
alcohol will produce the effects just described.

Repeated use of alcohol can lead to dependence. Sudden cessation of alcohol intake is likely to produce
withdrawal symptoms, including severe anxiety, tremors, hallucinations, and convulsions. Alcoho! withdrawal can
be life-threaténing. Long-term consummption of large quantities of alcohol, particularly when combined with poor
nutrition, can also lead to permanent damage to vital organs such as the brain and the liver.

Mothers who drink alcohol during pregnancy may give birth to infants with fetal alcohol syndrome. These infants
‘have irreversible physical abnormalities and mental retardation. In addition, research indicates that children of
alcoholic parents are at greater risk than other youngsters of becoming alcoholics.

A chartdccompanying this p'oIic:)__'rin' the.currént Safe-& Secure brochure lists the possible effects and health risks
associated with the use of illicit drugs and controlled substances.

"Downloadéd from wwwig a.edu/d cugpal, March 106, 2005.
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Appendix 5

‘Note: Tactics can be classified accarding 1o the level of research evidence for their effective-
ness, as.suggesied by the NIAAA Task Force on College Drinking:*

Tier I: Evidence of effectiveness among college students
Tier 2; Evidence-of success with general populations

Tier 3: Evidence of promise |
Tier 4: Bvidence of ineffectivenass :

The Task Force did not list any environmental change tactics under Tiers 1 or 4. Tactics listed:
under Tier 2 are identified below. The remaining factics can be classified under Tier 3, althnugh
the Task Force did not-explicitly list ail of them.

ALconoL-Free OpTIONS

Prablem: Many students, especially at residential colleges, have. few.adult responsibilities and
3 great deal of unstructured fee time, and there are too few saciat and recreational options.

Strategic Objectiie: Offer and promote socjal, recreational, extracurrcular, and public serv- |
ice options that do not include alcoho! and oftier drugs. ;
Tactics (examples):

» (reate new alcohol-free events,

s Promote.alcohol-free events and-activities,

« {reate and publicize student sewvice learning or volunteer activities,

« Require community service work as part of the academic curriculum.

« Open a student center, gym, or other alcohol-free settings.

« Expand hours for student center, gym, or other alcchol-free settings,

» Promote consumption of nonalcoholic beverages and food at events,

» Provide greater financial support to student-clubs and organizations that-are substance-free:

- NORMATIVE ENVIRONMENT

Problemn: Many people accept-drinking and other drug use as a “normal” part-of the college ‘

experiende.. :

Strategic Objective: Create a social, academic, and reside_mia{ environment that supports ;

health-protmoting norms. !
i
H
!

Tactics {examples):
~« Change college-admissions procedures.
+ Increase academic standards.
+ Modify the academic schiedulé {e.g., increase the number of Friday classes). ;
« Offer a greater number of stibstance-free residence hails.
+ [ncrease faculty-stident contact,
» Employ older, salaried resident assistants.

+ Create-a social norms marketing campaign to correct-student misperceptions-of
drinking norms..

* Task Force-of the Nationi] Advisory Couhell an Alcohol Abuse and Alcoholism, Madomal Instimre %
on-Aleebol Abuse and Aleoholism. A Call o dgifon: Changing the. Culture of Drinkiyg af U8, Colleges: §

!

!

{Washingon, DG National Instinsees of Health, 20002},
{Continuéd on next page)

Rt.prml:{.d fmm Sqﬁ: Lanes ot (,ampr.'s A Cuide-for Preventing Impaired. Dﬂvmg and Undemge Dirirtking, by R Zimmerman and W, ])cjong {(Washhingron,
D.CUS: Tepartment of Educativn, Office. of Safe 2ad Diug-Free Schools, Higher Bdircation Center for Alcohol and Qther Dirug Preventian, 2003).
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ALCOHOL AVAILABILITY
Problem: Alcohol is .ab_undantly-ava_iiabie ta students arid is inexpensive.

Strategic Ohjective: Limit alccho! availability both on and off campis.
Tactics (examples):
». Ban or restrict use of alcohol on campus.
+ Prohibit alcohol usé i public places.
« Prohibit delivery or use of kegs or-other common containers.on campus.
+ Prohibit tailgate parties.
+ Control orefiminate alcohal sales at sports events,
« Disserninate quidelines for off-campus parties.
¢ Install:a responsible-heverage service (RBS) program (Tier 2),
7 Require tise of registered and trained alcohal servers,
v Provide training programs for both servers and managers:
v Limit container size and number of servings per alcohol sales:
/ Restrict sales of pitchers.
v Cut off sales to patrons who might otherwise become intoxicated.
‘Eliminate last-call announcements.
=+ timit number and concgntration of alcohol outlets near campus (Tier 2).
» Iricrease costs of afcohol sales licenses.
- Limit days or hours of alcohol sales.
+ Eliminiate homeé delivery of alcohol purchases.
¢ Require keg registration. '
+ Increase state alcohol taxes (Tier 2).

.

MARKETING AND PROMOTION OF ALCOROL
Problem: Bars, restaurants, and liquor stores use aggressive promotions to target-upderage
and other college drinkers,
Strategic Ohjective: Restrict marketing and promiotion of alcoholic beverages both on-and
off campus:
Tactics (examples):
On Campus
+ Ban or restrict alcohol advertising,
+ Ban or restrict alcohol industry sponsorship of on:campus events.
- Limit content of party or evént annauncements.
Off Campus
+ Ban of limi{ alcohol advertising in the vicinity of schodls.
» Ban alcohol promotiens with special appeal to underage drinkers.
+ Ban alcohol promiotions that shiow drinking in high-risk contexts:
» Require pro-health messages to counterbalance alcahol advertising.

« Institute cooperative agreement to institute minimum pricing (Ter 2).
« Institute cooperative agréement to ban or restrict low-price drink specials. (Tier 2).

(Continued on next page)
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| Potity DEVELOPMENT AND ENFORCEMENT
% Problem: Campus policies and local, state, and federal laws are not enforced consistently.

-Strategic Objective: Deveiop and enforce campus policies and local, state, and federal laws. ;
Tactics (examples).
: On Campus i
i+ Revise campus-aicohol and other drug {ACD} golicies. ;
« Disseminate camipus AOD poficies and publicize their enforcement..
» Require on-campus functions to be-fegistered.

s Incréase ID checks at on-campus functions.

« Use decoy aperations &t campus pubs and on-campus functions. :
+ ‘Increase patrols near an-campus partias,
« Increase disciplinary sanctions for violation of campus-AQD policies. :
» [ncrease criminat prosecution of students for aicohol-refated offenises,

+ Notify parents of rules violations.

Off Campus :
» Enforce minimum legal drinking age laws (Tier 2):
7 Increase 1D checks at off-campus bars and liquor stores,
v Use-decoy operations at retail alcohol cutlets,
s Enforce seller penalties for sale of liuor to minors.
v ‘Enforce penalties for-possessing fake 10,
+ Incréase patrols near off-campus parties.
+ Establish new DU} laws (Tier 2).
v Set ledal per se limit for aduit diivers at .08% BAC. !
7 Sét legal limit for drivers under age 21 at .02% BAC or Jower:
# Establish administrative license revocation for alcohol-impaired driving.
s Increéase enforcement of DUE laws.
/- Use targeted patrols.
v Use sobriety checkpoints. _
+ tmpose driver’s license penaltiés:for minors violating alcohol laws.
? « Change driver’s licensing procedures and formats.
;= Pass ordinances.to restrict.open house assemblies and noise level,
s Educate sellersiservers about potential legal liability.
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Appendix 6

SUPPLEMENTAL CHECKLIST!
Drug-Free Schools and Campuses Regulations (EDGAR Part 86)

The Drug-Free Schools and Campuses. Regulations require an institution of higher education (IHE) to certify it
hasg adopted and implemented a program to prevent the unlawful possession, use, or distribution of Hlicit drugs
and alcohol by students and employees. Faiture to comply with the Drug-Free Schools and Campuses
Regulations may forfeit an institution’s eligibility for federal funding,

‘EDCGAR Part §6 establishes-a set of minimum. requirements for college substance use programs, Collegesand
universities may have additional obligations under state law, including recent court decisions in lawstits brought
against [HEs by college-and university students and employees, Consultation with an attorney knowledgeable in
this area is highly recommended.

A. Description of the AOD Program Elements

1. Atcoliol-Frée Options:

How does your campus pravide an environment with alcohol-free options? Please check all that apply:
0O Alechol-free events and activities are created and promoted.

Student service learning or volunteer opportunities are created, publicized, and promoted.

Community service work is required as part of the academic curriculum.

f\/ I p( : The campus offers a student center; recreation center, coffeehouse; or other alcohol-free settings.

o The 5itl|.u’.’|'(:nt'l::(:n'tt:t"_-f fitness center, or otheralcohol-free settings have expanded hours,

Nonalcoholic beverages are promoted at events.

Does not promote alechol-free aptions..

Other AL puets e clepld Lo The ving 10 Aurds
W I ///,;La 1 Ly u/ri"r:fﬂmm'f' /’?p//n;a [qa!m} .Oafr/cf
Py 4 /n”‘\/}\w(z«’ /J(gz} WJ/J; stuideats %w{ r/(a/«f f
Tepe byl no alre Vol 1) St d i llsward om Caropus.

mooaooaa

Examples of campuses that offer alcohol-free options can be found at www.higheredcenter,org/ideasamplers:
Pennsylvania State University, Ohio State University; and University of North Carolina.

' This.checkis: can.be Tound onling at www.h.ighcrcdccmcr,org/dfsr:afsl_lppAchccinst.‘html,
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- J‘{ﬂ"-,iti
731
W/ff
2. Normative Environment n
How does your campus create a social, academic, and residential environment that supports health-promoting

Gl € (oamiin

O The academic schedule offers core classes on Thursdays, Fridays, and Saturdays. ]c{’)/}q-;"( ak b\') _ {:{ o

naorms? Pl'éas'c.c’:hc'ck all that apply:

. College admissions procedures promote a healthy environment,

1 Exams/projects.increasingly require class attendance and academic responsibility, _ i’ }\\LD\"" \
1 Substance-free residence options are available. (v’i'j . h{c
0 The campus encourages an ificiease in academic-standards, a (‘/1 il
3 Faculty and staff are éducatcd.about.behavi'orai indicators, student norms, and: cultural attitudes related to

high-risk orillegal alcohol use:

3 Faculty and staff are educated about behavioral indicators, student norms, and:cultural attitudes refated to
illicit drug use.

a

Faculty are encouraged to engage in a higher level of contact with students.

a

Srudents are educated about misperceptions of drinking norms.

a

Student leadership (e:.g., orientation leaders, resident-assistarits, fraternity and sorotity members, athletes,.
student organizations) promotes positive, healthy norms.

Students have opportunities to advisé and mentor peers..
Pro-health messages are publicized through campus and ¢comimunity fmedia-channels.
Does not promote a normative environment,

Othet-

aogaaQ

Al Ztnts 7§w ctudets srop pon—clesbolic
/!/v rum or Jéﬂ} //nff/
L 2un m/m«r Ass toratrf 4 Vietual rolaxaBmn codm,

Examples of camptises that promote a normative énvironinent can be found at www.higheredcenter.org/
ideasamplers; Santa Clara University, Northern Illinoss University, and University of Arizona.

3. Alcohol Availability N 4/
How does your AOD prevention program fimit alcohdl availability? Please check all thatapply:

'EJ/A[cohoi is banned of restricted ¢n campus.

Alcohol use is prohibited in public places. " _
Delivery or use of kegs or other corﬁmon containers is prohibited on campus. ﬁ///,)/l J o /_
Alcohol servers are required to-be registered and trained.

Server training programs are mandatory. (’///1) ' 'r’j
Cuidelines for off-campus parties are disserninated.

The number and concentration of alcohol outléts near campus are regulated.

The costs of beer and liguor licenses are raised.

noooaooaona

“The c{ay's or hours of alcohal sales are limited.



‘The container size of alcoholic beverages is reduced.
Aleshol is regulared by quantity per sale.

Keg registration is required.

State aleohol taxes are increased.

Does not limit alcoho! availability.

Other Sile_steltols!_y_poby R

Qooaagao

Examples of campuses that limit alcohol availability canbe found at www.higheredcenter.org/ideasamplers:
Lehigh University, Michigan State University, arid University of Colorado.

e

4. -Marketing and Promotion of Alcohol {f/
How does your AOD prevention program limit marketing and promotion of alcohol on and off campus? Please.
check all that apply:

O Alcohol advertising.on campus is banned or. limited.

O Alcohol industry sponsorship.for on-campus events i€ banned of limited. : i \
0O Content of party or event announcement is limited. é&/ﬂ - %J{
O Aleohol advertising in the viu_:inify of campus is banned or limited. | 4 _ / ﬁ /Z:" >
13 Alcohol promotions with special appeal to underage drinikers is banned ar limite'd;ﬂé 7 J _
(3 Alcohol promotions that show driniking in high-risk contexts.is banned ar limited.%‘u/, ir XJ{@L o
(3 Prothealth messages that counterbalance alcohol advertising are required, l 7 o

O Cooperative agreements are endorsed to institute a minimum price. for alcohelic drinks. A a‘f' &

3 Cooperative agreem'en_ts-a_re 'e.nd'or'sed.to_limi_t special drink promotions. ;‘4‘ ; // SN /%"/
O “Happy hours” is-eliminated from barsin the area. _ _ E

3 The sale of shot glasses, beer mugs, and wine glasses at campus booksteres is banned. “5?’( 00

0 Does not restrict marketing and promotion of alcohol.

0 Other:

Examples of campuses that Jimit marketing and pramotion of alcohol can be found at wwwihigheredcenter.org/
ideasamplers: Baylor University, University of Mifnesota; and Uni’\ELgi_ty at Albany, State University, of New

Yark: //} -
no  (Lemen oy »-.,.-7{-7- A)//?@
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5. Policy Develépment and: Enforcement
How-daes your AOD prevention program: develop-and enforce AOD policies on and off campus? Please check all
that apply:

oooQuoooaoaoaoopogaoooaagaaoaadil

On-campus functions tust be registered.

i) checks at-on-campus functions ate enforced. /\//ﬂ’

Undercover operations are used at campus pubs and on-campus functions. ﬁ) 61/ -
Patrols ghserve on-campus parties. ﬂa‘* / ’MJ'

Patrols observe off-campus parties. ! ) (_40 {/‘é £ ,
Disciplinary sanctions for vialation ¢f campus AOD poligies are increased. -/h/

Criminal prosecution of students for alcohol:related offenses is increased. _ 1 ) ,)-
Driver's licensing procedures.and formats are changed, J ( ~P

Driver's ii'cense-pena'l'ties- for minors violating alcohol laws are en'forced.

Sellers/servers are educated about potentiial legal liability.

ID checks at-off<campus bars and liquorstores are enforced.

Penalties for sale of liquor to minors are enforced.

Laws against baying alcohol for minors are enforced.

Penalties for possessing fake IDs are enforced.

Undercover opetations are used at retail alcoho! outlets.

DU laws are enforced.

Roadblocks are implemented.

Open house. assemblies are restricted.

Dram shop laws that apply legal action for serving intoxicated drinkers or minors are established.
Does not develop or enforce AQD policies.

Other:

Examples of campuses that increased enforcement of policies and faws.can be found at www.higheredcenter.org/
idea samplers: Boston College; University of Oregon, and West Texas AaM University,

B. A Statement of AOD Program Goals and a Discussion of Goal Achievement

Please state your AOD program goals:

({r’cf ﬂd!///’J &f.r;ﬁw}’( ThVizd aonet -&'f(f ff.&% Sob »f'#'.-rmcp LCJ.()f‘

=2 ECDUJ:{Q'W‘ (I_ﬂ’\.{k).i Lo ot
- (Arr' ée‘ $mb_)(71nr( A"(:ijfr'f'

b, L« Togin £efiube o Mo.’f:rj }V:.Hk? [ Viry”
S. Co’“béf' ‘"\{'Jﬂf‘w{ aoo , 53
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(Sample: The following AOD prevention goals were written in 1995 by the Substance Abuse Education
Initiatives: (1) Articulate and consisteritly enforce ¢lear policies that promote an educational environment free
from substance use/zbuse. (2) Provide ongoing education for members of the campus community for the purpose.
‘'of preventing alcohol abuse and other drug use. (3} Provide a reasonabie level.-of care for substarice abusers
through counseling, treatment, and referral, (4) Implement campus activities that promote and reinforce health,
responsible living, respect for community and campus.standards, individual responsibility on the campis, and
intellectual, social, emotionai, spiritual or ethical, and physical well-being of the members: (5) Be vocal and.
visionary in combating the negative issues surrounding alcohol and other dnig use and abuse on campus,

Please. describe how the program's goals were-achieved:

ﬁ'/m:v/é //9\,-()4,/1 L-‘rxje’ @4%/7’( 7;(216///1 /V’(’né(

(/‘l/’ /0; ’671-" to.n/ﬁ 7)&3{!1 (jﬂﬁlf?m

W e

Examples of specific program goals are demonstrated by the latest awardecs of the Alcohol and Other Drug
Prevention Models on College Campuses Grant Competition; please see- www.higheredcenter.org/grants.

C. Summaries of AOD Program Strengths and Weakuesses

What are the strengths and/or weaknesses of your AOD prevention program?

C‘f?kf?r(" d a Qb{{gf\f’).ld( % vl

///ﬁrd 1 ﬂmm,;f’/ Lo Hm fE”Z% Luin, with YH}I/JJ//«K/

/f)/'h’l«nl!if ﬁaﬂ&r/éﬁau, Ungring /«'aw(z%.: hileny A*W/ﬁ’

' /.
}é{//m /\Jw" f!"!’”ﬂ/f,[, H'@/ﬂ [HU) G o L?h—r)\

L"”?"‘G"- ;?u(r ZL) + J "f'L{ J 7~b

D. AOD Palicy*

1. Policy Contents
What information do you distribute to employees and students (taking one or more classes for academic eredit,
not including continuing education)? Please.check alt that apply:

'El./-_A_descrip'ti,on of the health risks associated with alcshol abuse and the use of illegal drugs.

= A description of applicable legal sanctions under local, staté, and federal laws,

3 A description of any treatment, counseling, rehabilitation, or re-entry programs available at your
institution.
/A statement of the institution’s disciplinary measures regarding alcohol and illegal drug use by studerits
and employees.
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0.

Other AOD policy-related information:

‘We do net have an AOD paelicy.

2. Policy Distribution_
Whiere does your institution publicize its alcohol or other drug policy?- Please check all that apply:

@/Stud'ent hatidbock

Please see the publication Setting and Improving Policies for Reducing Alcobol and Other Drug Problems on Campus at the Web

Formal speaking engagements ~ fn e /’"

.D_.DDDDE]DD'DCID

Staff and faculty h.andb.ook"""-/ p'\-'{/m-;{d J |

Admissions materials

Course catalogs ~ 77

Class schedules

Employee paychecks — ,ﬁ'ij-.l‘t,ﬁ {:4? ({)”P‘IWHQ' "{’. "‘)‘b‘(‘ "Mﬁ( fl‘(ﬂ/;"’-’.
Student's academic orientation = A/ }[f’(_}fﬂf /- wffu»f ?"P‘Vf/f*;‘\”‘&f'

Residence hall orientation — A/A”
Staffand faculty orientation - A 4&'5’0
24 Aent /(‘(\fn+

Other:.

We doniot publicize out-alcohol/diug policy. ~ ‘/-5 L ng J
7%,

site of the Hi'ghér Education Cénter for Aleohol and Othe'r'Drug Abuse and Violence Prevention at
www.higheredcenter.org.

* Please aitach copies of the policies distributed to students and employees. — (=, 1Y

E. Recommendations for Revising AOD Prevention Programs.

Please offer any recommendations for revising AOD prevention programs and/or policies:

S’*( bffh*\l.-o. ( T L)

Lt o L.f y }'P/I(x..‘ ot E /5an.¢_ny~.

r'ﬂ";"‘"k/ 4 /\f\_)'l""'bl!/u’(zrl f'()_,t. jl') L} 4

yafx*’/Jnj ;5 e Gin /a*:«m) A/{Jrr ruk /,ﬁr’m

j _ 7
-hﬁﬁz/"f m\fm.rb.a/(.j by b l‘)|7 E=ly J’/;a;

alfr-hm p %;ﬁg qu{‘-'fé Ty 1yet of .M';N”
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